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An Empirical Study on Employment Regional Flows
of Shanghai College Graduates
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Abstract; Shanghai graduate employment regional distribution is uneven, and distribution of
employment units shows different characteristics. This paper takes 2011 Shanghai college students’
employment data as sample data, uses binomial Logistic regression model to analyze factors
influencing university graduates, employment location preferences, and chooses to study the influence
of graduates’ employment on their wages. The results are: Students from Shanghai almost all choose
to work in Shanghai; Students who are not from Shanghai but are working in Shanghai are mostly from
central and western regions or economically backward regions; higher wages are an important reason
for the influx of university graduates into Shanghai. According to the characteristics of different
regions, we can propose corresponding solutions and take appropriate measures to deal with the
employment problem. In this way we can ease university graduates’ employment pressure of

Shanghai.
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Tab.1 College graduates in the employment factors logistic regression coefficient in Shanghai
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(B) (S.E.) (Wald) (df) (Sig) (Exp (B))
B 0.015 0.585 0.001 1 0.979 1.015
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MU T 8 &% L B shik -1.830 1.068 2.936 1 0.087 0.160
MBS EAR 0.382 0.400 0.914 1 0.339 1. 466
M E 0.123 0.522 0.055 1 0.814 1.131
Wi 0.010 0.385 0.001 1 0.979 1.010
21t 0.157 0.368 0.182 1 0.670 1.170
a2l -0.338 0.171 3.902 1 0.048 0.713
Hive 0. 000 0.000 41.294 1 0. 000 1.000
“2117 FEE K% -0.230 0.279 0.680 1 0.410 0.794
HAb AR} 0.021 0.221 0.009 1 0.925 1.021
R/ Ak 0.093 0.222 0.174 1 0.676 1.097
A 4l -0.215 0.252 0.724 1 0.395 0.807
NGO #L#4 -0.744 1.037 0.515 1 0.473 0.475
BUS PR -0.775 0.364 4.536 1 0.033 0.461
B (PUAED) -18.845 10 833.243 0.000 1 0.999 0.000
Bk 5N R #eE -18.505 7 577.545 0.000 1 0.998 0.000

B2 28 (51 R € O w30 AN SN 4 8 v e G e D e 4
AR Ty A L, TR BUF ML/ B
(011 SR A A | 2 7 1 o L R 3 F R LG £ % 4 € 2 )
PR R T Bl AR R 1) L3R ., 2 3 o e B
(PUAEd]) AH T Hll A e A I AT b o
R2 HRBEFREEHINHOALLKRIEER
Tab.2 Model the whole significance of logarithmic
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Tab.3 College graduates salary influence factors linear regression coefficient
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Tab.4 All the provinces and graduate employment inflow and outflow situation
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