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Approaching Employment Pressure on Freshmen with CPT Model
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Abstract; Freshmen who are adapting to campus life, have already begun to face the employment
stress. Our study reveals that the employment pressure on the freshmen is a common phenomenon.
The cognitive-motivational-relational theory shows whether stress affects a person lies in the individual’s
cognitive appraisal of the pressure, his strategies to cope with stress and the consequent effect. Our

study analyzes the phenomena, and proposes certain corresponding strategies.
Keywords: the generation of post-95s; freshmen; pressure of employment

g, B IR FESEPR AR R B,

Al R M FE 7 LR I A7 TR I K P 2 o

AT, AVEHE—DAFEN, Er L
THFEGE L5 SR L VIR, ARl i
URERME, EHAEREARNR Wi, KT
W, ANABFREH S aToR T g, MR
AV AR S TR S — AN, B 2

WS EH: 2013 -10 - 17

ANAEGARAN IR BE RS2 B 1l i T o X Ak
T o NBR L ARSI N AR B A, TR
AR A0 s 3 55 5 Xk A ) SEREDOL & P RS, B
3 HOLAT N I B 22, AR ST M F7 A5 1 B
WHIMEE, XF2013 9% “95 5" I8 A= Ayl s 71
FTIRA T, FF TR RS

E&WH: LM TR EELm—BmiH (14H] - DSDG -00 -004)
EE® . RS (1978 -), &, Pl BARAE: R EREL, BOAETEAE . Ablf5F . E-mail: chjx@usst. edu. cn



553 1 WRinFs, 4. IAIsCE CPLARUGL A R T Al i 7 S 9 293

. RTINS IS S CPT KA

AT E sy “ ) (stress) 7 —ia],
ThbaE . OHARSEGUR, HA IR A TE g —
IS, HA SR EAN O H2E S Lazarus 78 20 fH42
60 LA B NI EAERENET , AT
M PR B R GRS e 1 B4 0B B e A R
ZRNFFIE R TZINAT . IR AR S SR A BAR
FHBYP= 9, 244 A6 S0 00 A8 s 4 W, A
et B B 8 X BB T A X B R, DT 7 A 1Y
— AR O ER AR . X H T AR AL,
Lazarus Fl1 Folkman 2 1 1) CPT £#i5, R T &
SWEEZ B A S R ER CR, WE L,

VY
PIZVPH || IREPEY R
vk fE) || CRHHtfa ) /(ﬁfj&ﬁj;@)
! f
H— A a— i — DRSS s g
BEHARH N
! N ek
(ERER)
AN e,
AL ARy,
WS THI

Bl EAMAG-GE TEERERNY

Fig.1 Cognitive phenomenogical-transactional medel
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Fig.2 Intervention of employment stress to freshman model
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