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Problems and Countermeasures of Work-study Student Management
in University Archives
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Abstract: Taking 13 university archives in Shanghai as samples, this paper makes a questionnaire survey
on work-study programs, and analyses the basic situation from the management perspective, such as post
setting, training, work pay, evaluation, motivation, institutional construction. The results show: first, the
number of work-study students is disequilibrium among universities, among which the first-class
universities are better. Second, the range of jobs in work-study program is rather wide with potential
security risks hidden in inadequate measures and unclear security classification. Third, most university
archives emphasize students’ professional training while neglect their moral education. Fourth, work pays
are generally low owing to the limits of work-study management funds. Fifth, most university archives
lack of evaluation and incentive measures in their inadequate management system. Sixth, the work
efficiency is unsatisfactory. Thus, the author put forward strategies and suggestions to solve the existing
problems based on some actual cases.
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Tab.1 Classifications and names of 13 sample units
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Fig.1 Departments Distribution of staff in 13 sample units

(Z) BHIHFTERTIZERRL

MBSELE (%) BT B Rl = 0m . /B
RTAENE . ARSI m, X 134
FEA A 19 8 T B~ T AR S 158 B RIS 5347

(1) By T Bh2 TAE B RS 2 A ALK T4
NAAIRHRSE, DLIEREE TN

13 MR B TAE N2 R EARIERL = 4] 5,
AWERTE. REMHE ., HAEMEE . AFR
RE | BABEARIRFZE . DAZE . R L5
WFS58% sy R i 25 7 A FERNE . BIE BoR -
13 DREA S AN A B 8 T B2 R TR,
AAXHRST : 38% REA LI IFI 2 BFE, 20% FEA
PANALTER 1 DRV, 15% REASEALT TR 3 VREE,

8% FEAS BN T 5 NREE . FFBCR e RRE
W T (62% ) FULEFIHE (54% ).
MRPEFYZE TAEERT, FlidEds 2= . SR
B FAEMNEE . AFMEE . B AR S
B OIAEN TAEE R R AR TAE, MRS
Syt MR P R RS A R S R T
fEo BREIR: 69% AN ERHER B T B~ i i
IR E TR, 31% BEA BN IFRE T ¥ BtE T
VERIAL, FEflifE TAE R BRIy R
5 (100% ) . 3T (92.3% ), BREEF (61.5%) .
#oT (53.8%) . ®XF (53.8% ). FTEN (46.2% ) .
SEN (46.2%) . P4 LR (30.7%) . B b4
(23.1%) . it (23%). PARAER (153%) .



106 B BT OR 27 2 i R RHERR)

2022 4F 5 44 %

FEDr G (153%) . &R (7.7%) o #R T
AR AL A SE AR R . SCHER SR 2D
PR T B4 Rt T AR I B9 55 i A RR AR BT
S R T AR B He] s 0 PR 2 — B0, AR E)
(S5 RV G =NENE 2 S 1A 5/ TN 2 e
iRy EE ST

(2) BT Bh2f TAE RO S AR 2 ) e 1]
FAFHEPRIEEAEINL . PRI 2 e

PARBm P LA NTE . BREH CHFE) . %L L
%A, RS BN, 13 MREAS AL
PEALAY B T B TAE R IR R A%, DA
FEGCRBRE] () FANE R E, Hrd 100% FEA
BANTIFTE T A TFHAN 2, 53.8% FEA BAL T T R
il CPER ) PRZE, (BT 30.8% FEAAL ST B2
AT T RPN, AR B R ARG A TS

13 A FEA BN B T B 2222 A S 5 IR R 26
B 14FhZ L. 154% BEARNA HIFRT 1 MR
1125 30.8% FEA BT L T 2-5 MRS 2211245
53.8% FEAR BN TFHL T 5-14 FRYZETT2E . 14 FhAY
LTI TFHCR M E BRI O 0% (92.3% ) |
T (76.9%) . 38 (76.9%) . BHF (61.5%) .
WA (53.8% ). FEdE (53.8%) ., W4 (46.2%) .
SR (46.2%) . FAR (38.5%) . %% (30.8%) .
FEAh (30.8%) . SEW (231%) ., A NFRE
(15.4%) . BOWNHERIRE (7.1%) . ATECRAGEHE
PYLR BRI R IR AN G (P98 ), BeAb Ik L ) 5
PRI A ZETF R L BIASTR], 1] U H A S B X A
e R B NGV D &S S e E S S
SR K GRS , AR R B0 AL, R
SRR PRSI, 2= tE el

(Z) $ITo=ZFEEER

PR R R, 13 DA E A ) T B
SRR, A SRR B ERI, M
Bl S AMERR IS &, 90 b el
46%, 46%, 8%. HHr, FEPREHILIAY R EIERI
AR WO EMESE ISR 3, 20
) MINE) ot 2 e NS e e e S e I R S SiF R
YT, FHE TSR, BT A
R ISR R 32 o FERS NN AR S A e
LI, BEE RIS

(M) BTHFFEMEHER
PARFE R R, B0 T Bh Ao A s oh B8 T B

LPEHIRIIRE, —IMRFLTAS L, TR
P PR TAET ZEA I R 5 B T B
s BT ) 2 540 T8 T Bh2e 2 9, JoEESEl B
P 4 A i BB —ME . SRR T B B
DERL, AR () L. BT #E e
ERIT SR EE () FEA, HAS AR 69.2%,
15.4%, 15.4%, 1L 15.4% BN RESEER A FHEHE

13 N FREA BT 4 a1 2 FT7R, 77% FEAS B
PEARHAE B AE R TR 15% FEA AR A
AT AR A, RIREH 2975 8% FEA AL
T ARHVERS & TR AER SR AR E
E50F5T A= B AL NS [ 80 T B~ BRALK , XA 3
FE AR, 1 R TAS R 25 e A AR O

By e 23 o0, w12 765 H #Hidieim 1000
JC, /% 300 0. M R AR T B 2R A
) MUE, BT Bh AR T RN AT S M I T
PEhRE, IRARAET 12 o/t B T Bhapsi b 4
A T AERE A E) E AR IS 40 N 319 BEAR B
7 04 50 T B2 B 3 e BRI bR o 12 Jo/msb 38, X
15% FEAS BT 1 80 T Bh 2 i kit b i e I T %%
BRI, DA—I KA RN s 54% REARAALEN T
BiAm A TRE Z 0], T4 s AN ) o

( B ) Eh T BV TEBNE0 5 i BURh 5 1t 2 1 B2
B S

PR ELS R R, X T e TARREA T
B BIAL i 38.5%, A 2 A SR WO 1 it A A
46.2% . WA G LIRS RSO o L iU IE S |
BT 76.9% FEA BN BAT 5 L T TR R S 18
(=) By TR B, DL T B8 BRI
TE I BRI BN 2 5 A o J R R A TR
PRHIRE, oI R TAERBORTE . Lol R fR
WS, EICPRERAE T2 X SR 9 22 A R AT
FAPERE OB, MRS (=) B TR TAR
RO

(77) B THZEF4ETIERR

PHAZIR IR, 69.2% HEA BN N ) T B2y
A TARARRER PR TARER 2, HURINZ R 2,
Wb sGl R BRI RSE . 2R
IRANETE RIS, P AL X, A
b, HAHNE ) TR & TN, FEERA
FE T B #1245 30.8% FEAS BRI N ) T B2
ARSI R, TAER R, AREA RO
33% FEAS BRI N B T B8 BIUER ] 0 8 T B2 A



14y XUMUE : SRR (=) B) T Bh2Ff A BRI U X R 107
I3RS A 850 T B2 2 2E T 4 1R
wrrzs ARV H s mmm fF5TA A B — - - ARMERET —— B ARER

Lgsh it
Eaktﬁiﬁ%kﬁﬁmﬁﬁﬂﬁﬁﬁtﬁw@ﬁitﬁktﬁﬁtﬁmtﬁﬁgﬁi
“ﬁ%ﬁﬁ%%ﬁ%ﬁﬁ%Iﬁ%%ﬁ%ﬁﬁ#M;AﬁﬁiIk#ﬁkiﬁﬁ%%;A

TEOIRHZIE| MR RYRIE | RNRIE| E | RYRIE ;:”Ti TR | BRI R %ATS

(EE S IEESES

vrrr RPBIE H 4| 680 | 920 | 800 | 1000 | 600 | 500 | 1000 | 560 | 480 | 450 | 800 | 300 | 480
oA e 900 | 920 | 800 | 1000 | 600 | 500 | 1000 | 800 | 480 | 440 | 800 | 300 | 480
— - = AR B 175 | 23 20 18 15 15 21 14 12 15 15 12 12
SRR 21 23 20 18 15 15 21 20 12 12 15 12 12

2 BAMEABRMHTHZEFEMEE
Fig. 2 Salary chart of work-study students in 13 sample units
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