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Ideological and Political Education in the Course for
Business Management Majors

—Taking “Human Resource Management” as an Example

GE Yuhui, WANG Shujun
( Business School, University of Shanghai for Science and Technology, Shanghai 200093, China )

Abstract: This paper takes “Human Resource Management” course of University of Shanghai for Science
and Technology as an example, based on the analysis of the necessity of the ideological and political
construction of the human resource management course, reform the course teaching and design the
teaching goal, teaching content and teaching method of “knowledge, ability, value” trinity. Further
explores the practical path of ideological and political construction of human resource management
courses through the “psychological assessment to understand student needs and ideological dynamics-
targeted ideological and political elements and knowledge needs fusion of hands-on teaching-participation
in corporate practice” three stages to build “three innovations” new talent training model and strengthen
the building of teacher teams in order to implement the effect of curriculum ideological and political
construction. This paper is expected to provide some reference for the ideological and political

construction of college courses.
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Tab.1 Teaching objectives of “Human Resource Management”
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Tab.2 Teaching content model of “Human Resource Management”
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Fig.1 The frame diagram of “three innovations ” talent training mode
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