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Abstract: Since young teachers are the internal drive and supporting force for the development of colleges
and universities, their team cultivation is the general trend. However, young teachers encounter problems
and confusions in career, family, finance and other aspects due to their special physical and mental
characteristics. Based on NVivol0 analysis of the interview data of twenty young teachers, this research
aims to explore the causes for their job burnout. The results show that the main factors of their job burnout
are from three aspects: imbalance between work (teaching, scientific research) and family, pressure of
professional promotion, and insufficient social support. In order to reduce the pressure of young teachers,
it is proposed to set up a multi-level support system in which involving universities, departments and

individuals cooperate to avoid job burnout.
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Tab.2 Basic information of young teachers in the
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Tab.3 The coding of growth status quo and problem of young teachers in colleges and universities
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Tab.4 Correlation coding of “teaching, scientific research

and family imbalance”
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Tab. 6 Correlation coding of “insufficient social support”
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Fig. 1 Basic framework for factors of job burnout of young

teachers in colleges and universities

=, Gt

I E PEVARIITE R I, BT AR 2T A
BREZNRRIOY “THE (Foe, B - R
ABETAFRIT . HAPRE T SR e SR A
27 =EAITH . BB R RAETE, it A 51
HRMY Bl i o2 e A Sl 4 Jie MR T i, #R A —
SESERN . I, SRR ZECEE .

BT AR AL T AR UM A, ADFTE A
RIMERE . BER . A FEZHIKRE SRR UL
HBPOAER . S—, WRRITH AU T o 2Ll
SRR R o AR ETHE 0L, BRAIEAFHR
HRIE T A B T Ees - B LA,
YR T SR ST A R R L, B R
FEA AR, R BRI A BLG; R Uy
M1 H A BIE, #EARTFE .t 2 ks S
RIS, RZoUE . ZERR RN PLE
5, MR SRON S R AR B BOR IR R . AR
AR HOM AR R LR, 7 HR 70D A BRI 17 ]
(HEARINE 1~ 3 4F) FIrt A ] (TAE 4~ 94F)
PIANBBL. 455 N N R E RIS B
ABUR I @A, ERBCARITEREEE; KiE
WL A SRS BOM Y 22 U S oK, MEERMIFSE R |
FRPERAFGUR, T AR KT

=, ELHSTUIR AR BE IR SRR R o il s
SFRCIBE R & A 4y LRI R | B Be M 9k sl i
FARIEFEMN 7 BBEMPIFAT R TCIE SRR &R
LTI FAFBOTR R R R S, UG, &
Wbpes . AR ARAL . FAEHIT K TAE
HZTTIMELER], 0 AR M HRMY s B B 2%

W e R T — R o R AR AT &
TR, WHFEETeGE T Bet s Som Al iy e e B
R AR UMY A8 SRR DL , DRI 5 %) e
CFTAF TP 2 DR R AT BN TRA R SRR
Fo WAL, WFFS R DIRPOEHCSRIEIS, Tk
SHGEANRAS, (Hak i — M BIADIRAS, TR
AYPEEAIR, ARELRIERS S 58 M. Z )5 iR it
— Y RERIEH], WA AR, TR S RADT
TR | B AT SR B AFROR R 7 AR 20
Bl A S SR A

S 3k

[1] FREUDENBERGER H . Staff burn-out[J]. Journal of
Social Issues, 1974,30 (1): 159 —165.

[2] CHERNISS C. Professional Burnout in Human Service
Organizations[M]. New York: Praeger, 1980.

[3] GOLD Y,ROTH R A. Teachers Managing Stress and
Preventing  Burnout: The = Professional ~ Health
Solution[M]. London: Falmer Press, 1987.

[4] MASLACH C,JACKSON S E.The measurement of
experienced  burnout[J]. Journal
Behavior, 1981,2 (2): 99—113.

[5]  BREnlh, lIE, AR, 4. R vE M R 4 ] 5
# P [E i (EPQ-RSC) KB IT [1]. .L» B 2% 4z, 2000,
32 (3): 317-323.

[6] A KEFFOMHOL AR5 0L E BT (D). &
PR: PYRIRAE, 2008

(7] D5, VR NSOl Al s R 00 e e 54253
FROCHR (). LI, 2004,36 (5): 568 — 574

[8] faaWE FE S ¥FREUNPLLE BRI AN D). B
B TLPE 2K, 2016.

(9]  ZUR-WLIE. AR BF5E 52 (M. BRPET, 3%. dbat: 4
2 HiRRAE, 2009

[10]  FRmB. BRROOFFE 0T & SR ATSE (M]. st 2
HRE A, 2000

of  Occupational

(Ft%h: Z4k)


https://doi.org/10.1111/j.1540-4560.1974.tb00706.x
https://doi.org/10.1111/j.1540-4560.1974.tb00706.x
https://doi.org/10.1002/job.4030020205
https://doi.org/10.1002/job.4030020205

	一 研究设计
	一 访谈设计
	二 编码

	二 研究结果
	一 工作（教学、科研）− 家庭不能平衡兼顾与情感衰竭
	二 职称晋升压力大与低成就感
	三 社会支持力度不足与人格解体

	三 结论与讨论
	参考文献

